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Despite high levels of education, female labor force participation in Jordan has been historically 

low and unemployment high. Participation rates have been inelastic to exogenous shocks to the 

economy, suggesting that low labor market participation is largely due to structural factors. This 

webinar was based on a Selected Issues Paper on the case of Jordan, and discussed structural 

and legal impediments that contribute to gender disparities in Jordan’s labor market participation. 

The webinar highlighted labor market and regulatory characteristics in Jordan and outlined key 

reform priorities. 

The 56 webinar participants contributed to a vivid discussion with the presenter during the Q&A 

session. The presenter, Rayah Al-Farah from the Middle East and Central Asia Department 

discussed with the participants how a conducive regulatory environment, and the provision of 

childcare and transportation could incentivize higher women’s labor market participation in Jordan. 

The Q&A session also elaborated on how remote jobs, flexible work arrangements, quotas, or the 

removal of structural and legal impediments could spur female employment. 


